
This is a very 
important time 

to be talking 
about net zero. 

Achieving net 
zero in the UK 

by 2050 - 2045 
in Scotland - is 
both ambitious 

and deliverable, 
and the fact that 

it is law has 
made a 

fundamental 
difference to 

how it is being 
approached.

Chris Claydon 
Chief Executive of the ECITB 

The UK Government’s recent Ten Point 
Plan, Energy White Paper and new 
National Infrastructure Strategy, show 
that they are developing the policy 
levers to accelerate decarbonisation. 
However, action must follow because if 
we continue along the current 
trajectory, it is unlikely that we will 
achieve our targets. 

How companies adapt and change to 
address the challenges of 
decarbonisation is key to their success 
in the low carbon economy. We have 
done most of the easy work, moving 
away from the production and use of 
coal in particular, but industry still 
accounts for around 21% of UK 
emissions. It will take a concerted effort 
to remove this carbon from the energy 
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supply. Decarbonisation will 
depend on a number of core 
activities, including the ability to 
employ carbon capture and 
storage, hydrogen and 
electrification at scale and deploy 
it at pace, all of which is 
dependent on having a skilled 
workforce. 

With the current downturn in the 
economy and the worldwide low 
oil price, the UK oil and gas 
industry is facing a double 
whammy, with the very real risk 
that we will lose a huge swathe of 
skilled, competent people from 

the sector. While the skills these 
workers have are, in the main, 
transferable, the projects are not 
yet there to pivot the workforce 
onto. We are at risk of losing an 
opportunity.   

The transferability of the 
workforce is key – the engineering 
construction workforce needs to 
be able to move, not just within a 
sector, but more widely to deliver 
major infrastructure projects, such 
as Hinkley Point C and HS2. We 
need the sort of qualifications and 
skilling of a workforce which 
means they can move within and 
between sectors seamlessly, and 
we must work on the mechanisms 
to deliver that. 

The ECITB works across eight 
sectors, including oil and gas, 
nuclear and renewables. Our 
current focus is on working with 
industry, governments and 
academia to identify the skills 
required for net zero, assessing 
the labour demand profile and 
delivering targeted training skills 
solutions to bridge the gap 
between where we are now and 
where we want to go.  

While the skills 
these workers have 
are, in the main, 
transferable, the 
projects are not yet 
there to pivot the 
workforce onto. We 
are at risk of losing 
an opportunity. 
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Government policies are 
important to help deliver change. 
The UK Government’s Green Jobs 
Taskforce and the Scottish 
Government’s recent Climate 
Emergency Skills Action Plan 
show governments are becoming 
more ambitious in terms of skills, 
an area which has been neglected 
for some time. How we translate 
those policies into delivering the 
skilled workforce is crucial.    

We must also take the opportunity 
to attract a more diverse 
workforce into engineering. In 
recent years, engineering has 
become increasingly less popular 
among the younger generation, 
particularly in respect to the use 

of fossil fuels. The renewables 
agenda is an excellent opportunity 
to inspire young people to look 
again at a sector which provides 
the basis on which the wider 
economy is built.   

Achieving net zero will require 
momentum. Governments have 
started to set out the policy 
levers, we now need to see 
funding for projects follow as 
soon as possible. Implementing 
the ambition is going to challenge 
the country as it endeavours to 
achieve net zero on time and I 
believe the engineering 
construction industry can  
play a leading role in this. 

The renewables 
agenda is an 
excellent opportunity 
to inspire young 
people to look again 
at a sector which 
provides the basis on 
which the wider 
economy is built. 
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Preventing a  
missed opportunity:  
skills for the  
Energy Transition

[FIND OUT MORE] 
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