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TW: When you were a child,  
what did you want to do when  
you grew up?
Andrew:  When I was a kid, I was 
going to play rugby league for 
Wigan. And I did pretty good at it 
although I never managed to play for 
my hometown team I did stay Pro up 
until the age of 23 before I needed to 
go semi-pro and get a real job.  

Regardless of this I was naturally 
studious finishing college and 
attaining a Degree from the 
University of Salford as I played 
rugby. I have a BSc Hons in  
Business Information Systems. 

TW: Any influential books or toys 
during your early years?
Andrew:  Nothing jumps to mind. I 
always liked the idea of Meccano or 
Electronic Kits. But in reality they did 
nothing but frustrate me and I 
suppose created the understanding 
that a hands-on job was never going 
to be for me. 

TW: What subjects interested you 
most at school?
Andrew:  I enjoyed most subjects at 
school other than English Literature 
– as I could and continue to struggle 
to get my head around, and Physical 
Education – the non-physical bits 
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anyway – I was never interested in 
the biological makeup of the body.  

If I was to pick a favourite,  
it would be between Maths, IT and 
Science, which puts me clearly 
within the STEM arena form an 
interests perspective.  

TW: Pardon the pun, but how did 
you ‘Get Into Nuclear? And what 
were your motivators for making 
the choices you have?
Andrew:  I continued my studies 
whist playing rugby. One of the 
best things I’ve ever done was go 
to university. The credit here needs 
to go to my now wife, Caroline, as it 
wasn’t something that was on the 
horizon for me before meeting her 
at college.  

When going semi-pro, although I 
had a degree I struggled to find a 
job so took a couple of temporary 
sales jobs selling door-to-door, 
then at QVC before finally finding a 
job with RBS in which I became a 
Bank Manager. I spent 6 years with 
RBS where I learned a lot about 
customer service, sales, 
management, leadership and a 
whole host of other skills. 
However, prior to the banking crisis 
I decided I wanted a career change, 
and still playing semi-pro rugby at 
Oldham I asked our scrum half 
who was on a graduate scheme at 

Sellafield Ltd to put my CV in with 
his boss. I got the interview, as I 
had a degree and banking 
experience. At interview I was told 
that Sellafield Ltd was looking for 
someone to work closely with a 
Project Controls Manager who was 
due to retire in two years, with the 
aim that I would take over from him 
at that point. I jumped at the chance
– plus it was a £10k payrise from 
what the bank were paying me. 

I started working with SL and the 
first things that I remember was 
how open, friendly and willing to 
help everyone was within the 
organisation which was great. The 
second realisaiton was that things 
moved a lot slower in the nuclear 
industry than they do in the 
banking world – and for good 
reason in the main. However, I 
gained an immediate respect and 
admiration of the nuclear industry, 
anyone that was involved in it and 
was proud to tell everyone about 
the industry that I worked in, the 
good it was doing for the globe and 
wanted to help the industry find 
new people to join the sector.  

Fast forward 6-months, the Project 
Controls Manager decided that he 
was going to work another 5 years 
before retiring so I decided to put 
myself on an APM training course 
and look to become a project 
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manager – it just looked like being 
the captain of a rugby team to me 
anyway. 

I upskilled myself, found a job as a 
Project Engineer working on various 
projects with SL for another 5 years, 
before moving to Nuvia to become a 
Senior Project Manager on a major 
nuclear project. After 6 years  
I moved to Ansaldo Nuclear working 
as a portfolio manager across the 
Defence, Decommissioning and 
Energy sectors within the nuclear 
industry. Another 6 years later,  
I decided to make another change, 
joining Cavendish Nuclear in which  
I have been seconded into Sellafield 
Ltd supporting their Enterprise 
Improvement Programme, a role 
that I continue to support today. 

About 4 years back, following 
frustrations in trying to help others 
get into nuclear I decided that I 
couldn’t sit back and do nothing and 
wanted to try to change an industry. 
I don’t think that I have succeeded in 
this change but I have surely done 
good and know first-hand that 
many people now work in the 
nuclear industry as a result of 
directly working with the website of 
myself – particularly over the last 
12 months.  

The pandemic, and things that have 
happened during this time have 
really changed my perspective on 

life and what is important to me. 
From a professional/career 
perspective I am trying to find 
where I can add the most value, 
impacting the most amount of 
people that I can. I have had 
success in being able to pick up a 
project and motivate a team to 
deliver the project outcomes; there 
is lots of value I can continue to add 
here. I also really enjoy building a 
network, making friends that I can 
help, I know this is something I want 
to continue to do. And I am 
passionate about what I am trying 
to do with Get Into Nuclear and 
creating an industry that is open to 
all regardless of colour, background, 
location, age, gender – to change  
an industry.  

I’m spending far too much time on 
GetIntoNuclear.com at the moment 
at evenings and weekends on top of 
my delivery day job. Best case 
scenario would be for me to 
generate enough revenue to build 
an organisation around the website. 
Using people that will be much 
better suited than I to run the 
website we can provide engaging 
content that will inspire people to 
explore a career in nuclear. And 
come up with innovative ways to 
put attention on the nuclear 
industry, raise its profile and 
advocate for the use of nuclear. 

Any statements made, articles or intentions expressed in this publication may not necessarily reflect the view of DecomCONNECT Ltd.. See website for full Terms & Conditions and Disclaimer 



TW: Elevator speech time –  
your passion for nuclear is clear 
to anyone who has spent the 
shortest of time with you; what 
advice would you give to someone
considering a change in their 
career, to consider nuclear as an 
option, in the time it takes to 
share a lift? 
Andrew:  I’m a project manager by 
trade so immediately when reading 
this question my brain started 
asking questions about, what type 
of elevator, how many floors are 
we travelling? All to tie down the 
specifics of what you are trying to 
achieve. This is because I am a 
goal-oriented person and love 
nothing more than bringing a team 
of people together to achieve a 
common goal in pursuit of a bigger 
purpose. I hadn’t realised this until 
later in my career but Rugby 
Captain, Bank Manager, Project 
Manager all fit the bill. Where I 
have been lucky is that  
I have found a career in an industry 
that I get a real sense of purpose 
and want others to find the same. 

This is not just how it worked out 
for me but for many of the people 
that I have interviewed for the 
career story section of 
GetIntoNuclear.com. I think it is 
important that people know who 
they are and what they want. Once 
you understand this you can start 

to identify the types of roles that 
would be of interest to you and 
point your career trajectory in that 
direction.  
Be that up-skilling yourself in 
some way or starting to learn more 
about a new industry, such as 
nuclear and reaching out to the 
people in that industry that may be 
able to help you to build a career.  

Most people I speak to who work in 
nuclear say that they fell into the 
industry. And I believe them 
because there are so many 
crossovers with many other 
industries. What I’m trying to raise 
is the awareness of the industry 
itself to try and allow many more 
people to stumble across the 
many, varied and growing 
opportunities the nuclear industry 
has to offer. 

TW: No doubt you have had many 
influencers throughout your varied 
career, could you mention any and 
how they encouraged you?
Andrew:  I have taken a lot of 
lessons from a lot of people, and 
by listing people I am going to miss 
someone that I would have liked to 
have mentioned. What I will do is 
list a couple that happened to be 
big helps at milestones moments 
during my career. 

My Mum and Dad, have to be top 
of the list. They were pretty strict 

Any statements made, articles or intentions expressed in this publication may not necessarily reflect the view of DecomCONNECT Ltd.. See website for full Terms & Conditions and Disclaimer 

SKILLS



when my sister and I were kids 
and pushed us to work hard at 
school and sport. This definitely 
set the basis of my work ethic 
throughout my life. 

Caroline, my now wife. When  
we met, I was at college and not  
doing very well. Caroline pushed 
me to strive to go to university 
which ultimately ended up with 
me gaining a degree which  
opened so many doors to me –  
including nuclear. 

Mike Gregory, my rugby coach 
when I was 18 taught me about 
there being a time to have fun but 
a time to switch on and be serious. 
I don’t think that this was the intent 
of the lesson at the time, but it has 
helped me to switch off from work 
when I come home. Leave it there, 
have fun, and switch back on only 
when you return to work. 

Nigel Hiett, my boss when I first 
became a manager. I always 
remember that he said to me that 
“as a manager your job is to make 
sure that your team is doing their 
job to the best of their ability. 
There will be times that you could 
do the job better than them 
yourself, but don’t. Teach them to 
do it like you would and you’ll find 
that in the end they will find a way 
to do it better than you”.  

Dave Roden, I owe a big debt to 
Dave for giving me my first chance 
in the nuclear industry based on 

what he saw as my transferable 
skills rather than looking for 
someone with past nuclear 
experience. I suppose this is the 
whole essence of what I’m doing 
with Get Into Nuclear. 

TW: During your professional 
Rugby career, you will have 
experienced various levels of 
Leadership - both on and off  
the field. So, the question is, 
Leadership – Nature, Nurture, 
or both?
Andrew:  I would say both.  
Like with most things there are 
natural leaders that stand out and 
really excel. I don’t feel that I am a 
natural leader, and a long way 
from being the best leader. But I 
have succeeded in many 
leadership roles. I am naturally 
goal-oriented - for example, 
recently I’ve had to sign-up for  
a marathon to lose weight; the 
marathon is the goal, losing weight 
is a by-product of that  
– but I am introverted and 
definitely not the most refined and 
charismatic.  

What I try to do as a Project 
Manager is to take a project, break 
it down into achievable goals, use 
the collective skillset across the 
team and bring my passion to 
achieving the project outcomes. As 
discussed above,  
I have found that this approach 
brings out the best in people. 
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TW: How would you describe  
a 'typical day in the office', and 
have lockdown procedures had 
any lasting affects to your  
work routine?
Andrew:  The pandemic turned 
my ‘typical day’ upside down. 
From 2-3 nights a week in a hotel 
where I feared asking to ‘work 
from home’ to being 100% at 
home. But, I must admit that I am a 
person that is preferring working 
from home. In the nuclear 
industry I have always worked on 
projects that have been split 
across various locations meaning 
that I spent a lot of time on video 
calls, on the phone or in front of 
my laptop answering emails. It 
also meant that I spent a lot of my 
time in the car. 

With my current roles, both 
supporting Sellafield Ltd I’ve 
found that a day a week in the 
office has been sufficient over the 
last 4 weeks. However, I can also 
see how being on a different 
project could change this to 4 or 
even 5 days a week. It is horses 
for courses, and I for one welcome 
that change.  

TW: ‘Magic Wand’ time – you are 
now in total control of UK 
Nuclear ‘brand’ and ‘PR’ what 
would you change and why?
Andrew:  In my view, nuclear, and 
in particular nuclear energy does 
not need any spin to sell itself. If 

you stick to the facts the benefits 
of the technology are very clear. 
The industry just needs to work 
on being more visible, open  
and inclusive.  

So, with a magic wand, you would 
start to see nuclear more 
prevalent in the media, talked 
about openly on talk shows and 
the news; google and Instagram 
searches would change from 
photos of the Chernobyl exclusion 
zone, to photos depicting clean, 
modern, efficient energy. You may 
even get to watch a movie at the 
cinema in which nuclear energy is 
part of a safe, secure, sustainable 
environment.  

[TW: Okay, I thought I’d carry out a 
little ‘nerdy’ research at this point 
and Googled, ‘nuclear energy’ … 
the first 400 images, resulted in 
360 cooling towers, 39 charts and 
1 picture of Bart Simpson. I guess 
there’s still a way to go yet, Doh!]

TW: Nuclear power is an 
integral part of the UK’s plans 
to transition to net zero carbon 
emissions by 2050 - how do 
you see the nuclear sector 
rediscovering itself?
Andrew:  There have been some 
impressive transformations 
across the nuclear industry over 
the last couple of years. NIA, NI, 
NSSG, NSAN to name a few have 
many initiatives and events that 
support the sector rediscovering 

Any statements made, articles or intentions expressed in this publication may not necessarily reflect the view of DecomCONNECT Ltd.. See website for full Terms & Conditions and Disclaimer 



itself. However, I do feel that 
nuclear will only start to take 
leaps forward when the SMRs 
start to enter a production stage. 
There is recent positive news in 
this arena. 

The commercial entities behind 
the SMRs will make much effort to 
change the perceptions of the 
industry in new, innovative ways 
to get the support of the 
population at large. What the 
nuclear industry bodies will need 
to watch at this stage is that one 
technology does not promote 
itself to the detriment of other 
nuclear technologies. We do not 
want a nuclear vs nuclear 
scenario.  

TW: Will you be attending 
COP26 and how hopeful are you 
that it will make a difference?
Andrew:  I have debated this with 
myself. I don’t feel that I have 
much to offer at the COP26 as 
there are already many nuclear 
advocates who can do a much 
better job and have been planning 
for many months to make an 
impact at COP26. 

My premise has always been to 
work on the assumption that the 
nuclear advocates will succeed 
and to focus on how we are going 
to build a new, diverse workforce 
and supply chain to deliver on the 
promises of nuclear energy. 

There are many people that I have 
met virtually over the last 12-18 
months from all over the world 
that will be at COP26 who it would 
be nice to have a pint with. But I 
think Get Into Nuclear is best 
placed to focus on the aftermath 
of COP26. 

And, yes, I do think that it will 
make a difference.  

TW: What are some challenges 
you think the next generation 
will face? 
Andrew:  This is a very difficult 
question. I’m not the best qualified 
but I’m happy to give one view: 

When I used to speak to my late 
Great Grandad who was born in 
Wigan in 1914, had no choice but 
to work in a coal mine from the 
age of 12 until he retired 48 years 
later. There was no choice but lots 
of opportunity for work. It was 
hard work, he didn’t have any 
career progression opportunities, 
but in his own words “You knew 
you was set for life.” 

Now, when I speak to young 
people ready to leave school or 
college, they seem to have the 
opposite issue – too much choice, 
but not a lot of opportunities. It is 
fantastic to see government and 
industry creating more and more 
apprenticeship and graduate 
opportunities and hopefully this 
will continue the upward trend. 
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Young people need to focus on 
long-term transferrable skills 
rather than the industry that they 
want to join to increase the 
amount of opportunities available 
to them. 

TW: Can you recommend an 
inspiring podcast, recorded 
webinar or blog you have 
listened to, watched or taken part 
in? 
Andrew:  There are lot’s, and I’ve 
watched/listened to most. The 
AWNTY series by Dr Andrew 
Sherry are good for career stories. 
The Titans of Nuclear podcasts are 
great, as is the Atomic Insights 
podcasts. I would also have a 
watch of the Michael 
Shellenberger TED Talk on “Why I 
changed my mind about nuclear”. I 
not always a huge fan of his 
approach but this is pretty much a 
must watch. 

TW: When you look back on your 
career in 30yrs time, what would 
you like to be remembered for as 
your contribution. 
Andrew:  I don’t think that I am the 
kind of person to be remembered. 
But, I would like to be able to look 
around and see a safe, secure, 
sustainable environment where 
cheap energy is available to all 
and be able to have pride in 
myself that I helped bring about 
that change. 

TW: And finally, what question 
have I missed asking you and 
how would you answer it? 
Andrew:  I suppose what’s next for 
GetIntoNuclear.com? 

I have got to the point where the 
website is pretty much in a place 
that I am happy with it, site traffic 
is steadily increasing to 6k+ 
visitors per month at the moment 
and I have built a strong partner 
network that I know can bring 
value to the industry. All the way 
through this I have never been 
able to sit back and do nothing, so 
to kick on I need to build an 
organisation around the website to 
help the whole of the industry. To 
do this, I need revenue.  

To help bring this in and build an 
organisation I have put together 
an offering that is low enough in 
cost to be insignificant, allows 
nuclear business to be a big 
support to Get Into Nuclear and 
also helps the provide 
demonstratable social value that  
a business can attribute to their 
live projects or tenders.  

If anyone is interested in helping 
to bring about a nuclear industry 
that is truly open to all and where 
social value is important to your 
business please get in touch with 
me at andrew@getintonuclear.com
to have a discussion on we can 
work together to make this happen. 
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