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TW: When you were a child,  
what did you want to do when  
you grew up?
Gill:  I wanted to be a nurse.  
My Mum was a community midwife 
and she always got so much job 
satisfaction from her work, 
although with hindsight she worked 
incredibly long hard hours, and it 
wasn’t uncommon for us to be 
shipped off to our grandparents in 
the middle of the night if she was 
called out to a home delivery!  

TW: Any influential books or  
toys during your early years?
Gill:  Not really, although I was 
always a bit of a tom boy and was 

more comfortable playing outside 
with my brother and his friends, 
that maybe explains why I felt so at 
home in the early days of my career 
being one of very few females,  
I was used to it! 

TW: From a handful of distinctly 
average GCSE grades to the Board 
Room, that is some journey – what 
advice would you give to someone 
with similar grades and high 
aspirations?
Gill:  If the academic route isn’t 
working for you then don’t carry on 
torturing yourself! Get out, get a job 
and use it to work out what skills 
you enjoy using, its great to have 
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plan but it’s also Ok to figure 
things out as you go along. 

TW: What made you choose  
a career in Nuclear?
Gill:  I was born in Seascale, 
right next door to Sellafield,  
my Dad and both my Grandads 
worked there so maybe it was 
inevitable. I had planned to do 
my A levels and then go into 
nursing, but I really wasn’t 
enjoying school so when I  
saw an advert for BNFL Junior 
Process Workers I decided  
to apply.  

TW: What were your 
motivators for making  
the choices you have?
Gill:  I’ve always been very 
independent (my Dad would  
say bloody minded) so when 
opportunities have arisen that 
have enabled me to have more 
control over the way things can 
be done, I’ve jumped at them!  

TW: What are some challenges 
Young Professionals face?
Gill:  I think our sector has  
so many people with 30 or  
40 years’ experience that it  
can be difficult for younger 
professionals to feel its ok to 
challenge the “norm” but that’s 
exactly what we need! I also 

think there’s far more 
competition for roles as the 
talent pipeline is so strong, it  
can be easy to be dis-spirited  
or look elsewhere at the first 
knock-back 

TW: Has lockdown changed 
your 'typical day in the office', 
and what does it now involve?
Gill:  We shut the business down 
for 48hours at the start of the 
pandemic but as we work on a 
number of projects that are 
critical to the UK defence and 
nuclear programmes, it was 
imperative that we maintained 
our output. It was a huge 
challenge to transform the 
workshop into a COVID  
secure workplace and get  
the engineering and support  
teams set up to work remotely, 
particularly before any guidance 
had been issued, but we 
managed to do it and we got  
the manufacturing teams back 
on site within 2 weeks.  Because 
everyone was having to adapt  
to so much change, so quickly,  
It felt more important than ever 
for me to be present and visible 
on site, so I didn’t really change 
my own working arrangements 
until earlier this year, when I 
started working a few more  
days from home each week. 
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TW: What do you love about 
your current role?
Gill:  The diversity of what I do, 
both from a personal perspective 
in the different aspects of 
running a business, but also the 
diversity of the sectors we work 
in and the products we design 
and make. We can literally go 
from discussing the length of 
time a machine needs to take to 
bake breakfast cereal to how rad 
tolerant something needs to be 
to clean up the reactor debris  
at Fukushima. 

TW: What is the biggest impact 
your work will or could have in 
the future?
Gill:  To grow our own talent but 
also accepting that might not 
always be for our own business, 
as I think the days of staying 
with one company for a lifetime 
are long gone. It can be very 
bittersweet to watch people 
leave NIS who might have 
started with us as apprentices or 
graduates, but I think we also 
have to be proud that we  
have equipped them with the 
confidence and skills that the 
wider UKplc wants and needs. 

TW: Magic wand time – If you 
were granted one additional 
career Skill, what would it be 
and why?
Gill:  Oh wouldn’t it be amazing 
to have the benefit of 20/20 
hindsight! But that’s probably 
more of a superpower than a 
career skill, so I will settle for 
magicing up a love of 
spreadsheets! They are my 
nemesis. I’ve always been more 
of a “big picture” than a “detail” 
person, so I’ve always made sure 
there are plenty of data wizards 
on my team. 

TW: How do you see the 
nuclear sector evolving during 
the transition to net zero 
carbon emissions by 2050?
Gill:  I think we’ve set ourselves 
a tough gig in that we are too 
late getting new nuclear online, 
but if we can sort the financing 
out there is no reason why 
large- and small-scale nuclear 
can’t be seen as THE clean 
energy choice of the future.  
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TW: The nuclear sector has 
now set its sights on 40% 
women in nuclear by 2030, is 
this doable or an  
ambitious target?
Gill:  It is ambitious, but with the 
valuable work that Women In 
Nuclear and many others are 
doing, it is totally doable. The 
stats show us that there are 
enough women coming through 
schools and universities with the 
right skill sets and qualifications, 
but we have got to get better at 
retaining them and ensuring 
they go on to secure senior 
leadership positions within the 
sector. I get incredibly conflicted 
talking about targets and 
numbers, as we must never get 
to a place of “tokenism” but 
where we are today is simply not 
good enough. It is still not 
unusual for me to attend 
executive level meetings and to 
be the only female present, that 
is not representative of society, 
so we have to do more to 
understand and overcome  
the barriers.  

TW: What would you like to be 
remembered for as your career 
contribution?
Gill:  For getting the job done 
and having a bit of fun whilst  
we did it. 

TW: And finally, what question 
have I missed asking you and 
how would you answer it?
Gill: What do you hate about 
the sector? The fact that I have 
to attend events that involve 
long lunches where I am 
expected to eat with at least one, 
usually two, pieces of cutlery, 
whilst standing, balancing my 
plate of food and my drink, AND 
holding dazzling networking 
conversations, all WITHOUT 
spilling down my top. If you  
don’t recognise this scenario,  
you DON’T work in nuclear. 
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